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Proposed No. 2001-0351.1 

KING COUNTY 

Signature Report 

August 21, 2001 

Motion 11261 

1200 King County Courthouse 
516 Third Avenue 
Seattle, W A 98104 

Sponsors Nickels and Irons 

A MOTION authorizing the county executive to enter into 

an interagency agreement with Issaquah School District 

Number 411. 

6 WHEREAS, the Issaquah School District desires to provide supplemental security 

7 and law enforcement services for its students and staff, and 

8 WHEREAS, the county has the resources to provide such security and law 

9 enforcement services; 

10 NOW, THEREFORE, BE IT MOVED by the Council of King County: 

11 The county executive is authorized to execute an interagency agreement, 
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12 substantially in the form attached to this motion, with Issaquah School District Number 

13 411 to provide supplemental security and law enforcement services. 

14 

Motion 11261 was introduced on 712/01 and passed by the Metropolitan King County 
Council on 8120101, by the following vote: 

ATTEST: 

Yes: 12 - Mr. von Reichbauer, Ms. Miller, Mr. Phillips, Mr. Pelz, Mr. 
McKenna, Ms. Sullivan, Mr. Nickels, Mr. Pullen, Mr. Gossett, Ms. Hague, 
Mr. Thomas and Mr. Irons ' 
No: 0 
Excused: 1 - Ms. Fimia 

,.",." --
Pete von Reichbauer, Chair 

~ 
Anne Noris, Clerk of the Council 

Attachments A. Joint Cooperative Agreement between King County and Issaquah School District 
#411 Relating to Law Enforcement Services 
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Joint Cooperative Agreement between 

King County and Issaquah School District #411 
Relating to Law Enforcement Services 

This is a Joint Cooperative Agreement between King County, a home rule charter county, a 
political subdivision of the State of Washington, hereinafter referred to as the "County," and 
Washington State School District Number 411 (Issaquah School District), hereinafter referred 
to as the "School District." 

WHEREAS the School District desires to provide security and law enforcement 
services for its students and staff, and; 

WHEREAS the County has the resources to provide such security and law 
enforcement services; 

NOW THEREFORE, the County and School District hereby agree: 

1. COUNTY RESPONSIBILITIES. The county will provide the following services within 
the School District limits: 

1.1. Security Services. The County will provide a commissioned patrol officer( s) 
dedicated to the security need of the School District and referred to as School 
Resource Officers (SRO's). The SRO will provide law enforcement and security 
information and services to the school district, as detailed in Attachments "A" and "C" 
to this document, incorporated hereto. Such services shall include patrol of School 
District grounds, preparation of daily reports as needed, providing resources for 
students and staff and other duties as mutually agreed upon in writing by the parties. 

1.2. Support Services. Support services include legal advisor, planning and statistics, 
training, accounting, payroll, personnel, labor relations, media relations, fleet control, 
radio maintenance, purchasing, records, inspections and internal investigations to the 
SRO. Such support services do not include legal services of the King County 
Prosecuting Attorney relating to enforcement of school district or municipal criminal 
and traffic codes or prosecutions arising thereunder. 

2. ORGANIZATIONAL DETAIL/MANAGEMENT STRUCTURE 

2.1. The County will provide the services identified in section 1 through the following 
organization. 

2.2. Liaison will be provided through the assigned and specifically identified officers 
designated by the County with the advice ofthe School District Superintendent or 
designee. The SRO will handle all day-to-day operational concerns identified by the 
School District officials and staff. In addition, the County SRO will be available to 
the School District during mutually agreed-upon days and hours, for activities such as 
school events meetings of the School District and appropriate community meetings. 
The School District will provide office space as needed. 

2.3. The assigned officers shall be agreed to by the School District, and the continued 
assignment of the officer will be subject to satisfactory performance, as determined 
by the County in the corisultation with the School District. 

2.4. The SRO will notify the School District in the event of a significant criminal 
occurrence within the School District; 

2.5. The SRO will report as needed, criminal and traffic activity, and on law enforcement 
services provided. 
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3. PERSONNEL AND EQUIPMENT. 

3.1. The County is acting hereunder as an independent contractor so that: 

3.1.1. Control of personnel, standards ofperfonnance, discipline and all other 
aspects of perfonnance shall be governed entirely by the County; 

, . 

3.1.2. All persons rendering service hereunder shall be for all purposes employees 
of the county; 

3.1.3. All liabilities to employees of the county, for salaries, wages, any other 
compensation, injury, or sickness arising from performance of the law enforcement 
services by the County hereunder shall be that of the County. 

3.2. The County shall furnish all personnel and such resources and material deemed by the 
County as necessary to provide the level of law enforcement service herein described. 

4. COMPENSATION. 

4.1. The estimated contract amount for 2001 is $107,719 shown in attachment "B," 
hereunto attached. For the 2000/2001 school year, King County will supplement the 
school district with a start up figure of $14,719. The exhibits shall be revised for each 
subsequent year in which services are purchased by the School District. 

4.2. The School District agrees to pay King County a sum of $50,000 as specified in 
Attachment "B". This charge will be updated annually. 

4.3 King County Sheriff's Office agrees to pass through to the school district the Cops in 
Schools Grant credit it receives for each full time officer assigned to the school 
district, contingent upon the terns of the grant. The grant is a total amount of 
$125,000 over a three-year period, awarded in decreasing amounts. ($43,000 in year 
one, $42,000 in year two and $40,000 in year three). The intent of the grant is to 
enable schools to gear up to a pennanent position. 

4.4 Billing. The estimated contract amount will be billed in equal quarterly amounts 
provided that final billings for the fiscal school year will be sent out by June lotb. 
Payments are due within 30 days after invoicing by the County. 

4.5 Other. For the School District's budget planning purposes, the County will transmit to 
the School District on or about March 1 of each year an estimate of the next calendar 
year's contract amount. 

5. SCHOOL DISTRICT RESPONSIBILITIES. In support of the County providing the 
services described above, the School District promises to: 

5.1. Supply at its own cost and expense any special supplies, stationery, notices, fonns and 
like where such must be issued in the name of the School District. 

6. DURATION. This agreement is effective January 2001, and upon execution by both 
parties, and will continue in force until tenninated by sixty (60) days written notice by 
either party to the other. 

7. INDEMNIFICATION. 

7.1. The County shall indemnify and hold hannless the School District and its officers, 
agents and employees, or any of them from any and all claims, actions, suits, liability, 
loss, costs, expenses and damages of any nature whatsoever, by reason of or arising 
out of any act or omission ofthe County, its officers, agents and employees, or any of 
them, in the perfonnance of this Agreement. In the event that any such suit based 
upon such a claim, action, loss or damage is brought against the School District, the 
County shall defend the same at its sole cost and expense; provided, that the School 
District reserves the right to participate in such suit if any principle of governmental 
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or public laws is at issue. If final judgment be rendered against the School District 
and its officers, agents and employee, or any of them, or jointly against the School 
District and the County and their respective officers, agents and employees, or any of 
them, the County shall satisfy the same. 

7.2. In executing this agreement, the County does not assume liability or responsibility for 
or in any way release the School District from any liability or responsibility which 
arises in whole or in part from the existence or effect of School District policies, 
procedures, rules or regulations. If any cause, claim, suit, action or administrative 
proceeding is commenced in which the enforceability and/or validity of any such 
School District policy, procedure, rule or regulation is principally at issue, the School 
District shall defend the same at its sole expense and if judgment is entered or 
damages are awarded against the School District, the County or both, the School 
District shall satisfy the same, including all chargeable costs and attorney's fees. 

7.3. The School District shall indemnify and hold harmless the County and its officers, 
"agents and employees, or any ofthem, from any and all claims, actions, suits, 
liability, loss, costs, expenses and damages of any nature whatsoever, by reason of or 
arising out of any act or omission of the School District, its officers, agents and 
employees or any of them, relating to or arising out of the performance of this 
Agreement. In the event that any suit based on such a claim, action, loss or damage is 
brought against the County, the School District shall defend the same at its sole costs 
and expense; provided that the County retains the right to participate in said suit if any 
principle of govemmentallaw is at issue; and if final judgment be rendered against 
the County and the School District and their respective officers, agents and 
employees, or any of them, the school District shall satisfy the same. 

8. " NON-DISCRIMINATION. The County and the School District certify that they are Equal 
Opportunity Employers. The County and School District have developed and 
implemented Affirmative Action Programs in accordance with the guidelines in Revised 
Order 4 of the United States Department of Labor. 

9. AUDITS AND INSPECTIONS. The records and documents with respect to all matters 
covered by this contract shall be subject to inspection, review or audit by the County or 
School District during the term of this contract and for three (3) years after termination. 

10. AMENDMENTS. The Agreement may be amended at any time by mutual written 
agreement of the parties. 

11. ENTIRE AGREEMENT. The parties agree that this Agreement is the complete 
expression of the terms hereto and any oral representations or understanding not 
incorporated herein are excluded. 

12. CONTRACT ADMINISTRATION. The parties shall each appoint representatives to 
review contract performance and resolve problems which cannot be dealt with by the 
County's resource officer and the School District Manager. Each party shall notify the 
other in writing of its designated representatives. The representatives from the County will 
include the King County Sheriffs Office and the Office of Budget and Strategic Planning. 
The contract administrators will meet as needed, but at least annually, with either party 
authorized to call additional meetings with ten days written notice to the other. 

13. Any problem which cannot be resolved by the parties' designated representatives shall be 
referred to the chief executive officer of the School District and the County Sheriff for 
settlement. 
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IN WITNESS WHEREOF, the parties have executed this agreement. 

Q King County • 

. ~1I4 
King County Executive 

3 ·1--1 --um, 

SohoolDi""" / 

(9ireftfxecutive Officer . d 
..2- t-o/ 

Date Date 

Approved as to Form 

r ) 
King County Sheriff School District Attorney 

2- (f'-1 
Date Date 

Date 

"1 ,g .. 
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ATTACHMENT A 

RCW 10.97.050 Certain information as restricted or unrestricted - Records. 

(1) Conviction records may be disseminated without restriction. 
(2) Any criminal history record information which pertains to an incident for which a person 

is currently being processed by the criminal justice system, including the entire period of 
correctional supervision extending through final discharge from parole, when applicable, 
may be disseminated without restriction. 

(3) Criminal history record information which includes nonconviction data may be 
disseminated by a criminal justice agency to another -criminal justice agency for any 
purpose association with the administration of criminal justice, or in connection with the 
employment of the subject of the record by a criminal Justice or juvenile justice agency. 
A criminal justice agency may respond to any inquiry from another criminal justice 
agency without any obligation to ascertain the purpose for which the information is to be 
used by the agency making the inquiry. 

(4) Criminal history record information which includes nonconviction data may be 
disseminated by a criminal justice agency to implement a statute, ordinance, executive 
order, or a court rule, decision, or order which expressly refers to records of arrest, 
charges, or allegations of criminal conduct or other nonconviction data and authorizes or . 
directs that it be available or accessible for a specific purpose. 

(5) Criminal history record information which includes nonconviction data may be 
disseminated to individuals and agencies pursuant to a contract with a criminal justice 
agency to provide services related to the administration of criminal justice. Such contract 
must specifically authorize access to criminal history record information, but need not 
specifically state that access to nonconviction data is included. The agreement must limit 
the use of the criminal history record information to state purposes and insure the 
confidentiality and security of the information consistent with state law and any 
applicable federal statutes and regulations. 

(6) Criminal history record information which includes nonconviction data may be 
disseminated to individuals and agencies for the express purpose of research, evaluative, 
or statistical activities pursuant to an agreement with a criininal justice agency. Such 
agreement must authorize the access to nonconviction data, limit the use of that 
information which identifies specific individuals to research, evaluate, or statistical 
purpose, and contain provisions giving notice to the person or organization to which the 
records am disseminated that the use of information obtained therefrom and further 
dissemination of such information are subject to the provisions of this chapter and 
applicable federal statues and regulations, which shall be cited with express reference to 
the penalties provided for a violation thereof. 

(7) Every criminal justice agency that maintains and disseminates criminal history record 
information must maintain information pertaining to every dissemination of criminal 
history record information except dissemination to the effect that the agency has no 
record concerning an individual. Information pertaining to disseminations shall include: 
(a) An indication of to whom (agency or person) criminal history information was 

disseminated; 
(b) The date on which the information was disseminated; 
(c) The individual to whom the information relates; and 
(d) A brief description of the information disseminated. 

(8) The information pertaining to dissemination required to be maintained shall be retained 
for a period of not less than one year. 

(9) In addition to the other provisions in this section allowing dissemination of criminal 
history record information, RCW 4.24.550 govern dissemination of information 
concerning offenders who commit sex offenses as defined by RCW 9.94A.030. Criminal 
justice agencies, their employees, and officials shall be immune from civil liability for 
dissemination on criminal history record information concerning sex offenders as 
provided in RCW. 

Attachment A 
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2001 Estimated Cost of School Resoyrce Officer (Based on 2001 Estimated Cost Book - Aqya) 

Police Officer 
Special Pays 
Overtime 
Quartermaster 
Supplies 
Services 
Telephone 
Motor Pool 
Capital 
System Services 
Printing . 
Insurance 
800 MHz 
MARR Officer Accident Investigation 
Division Admin Charges 

Salary 
48,658 

Dept. Admin Charges: department wide 
Dept. Admin Charges: sworn 
Precinct Suport Staff 
Special Operations Administration 
County Support Services 
2000 COLA: Sworn - Guild (3.6% + ReUFICA) 
2001 COLA: Sworn - Guild (3.6% + ReUFICA 
Total 
COPS in Schools Grant- year 1 
One Time Start-Up County Pass Through 
Summary Total 

Benefits 
15,948 64,606 

7,459 
4,193 

399 
723 
498 
498 

4,408 
a 
o 
o 

2,059 
1,507 

111 
908 

5,783 
7,245 
2,877 

o 
o 

2,215 
2,231 

107,719 
-43,000 
-14,719 
50,000 
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ATTACHMENT C 

INTERLOCAL AGREEMENT BETWEEN 
KNG COUNTY AND THE RENTON SCHOOL DISTRICT 

For clarification purposes this attachment details the services to be provided at each school: 

Each officer will work with the school to identify the specific needs of students in the areas of 
violence and substance abuse, This would include the following-. 

• Staff Training (on topics such as youth gangs, violence intervention, drug identification 
and intervention) 

• Student Education (assist in classroom instruction by discussing topics such as substance 
abuse prevention, criminal and constitutional law, personal protection) 

• Parent Education (on topics such as emerging youth issues related to violence, substance 
abuse and the criminal justice system) 

• Building Rapport With Students (help students to see officers as a youth advocate whose 
primary concern is their safety and security) 

• Law Enforcement/Safety Assistance to Schools (assist on issues such as truancy, child 
abuse, suicide and violence - provide site security and law enforcement services on an as­
needed basis - help staff to develop a site security plan) . 

Attachment C 


